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Subject: Academy Advertisement No. 790/NFA/2025/40.16 dated 02.05.2025 
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The last date . for submission of applications for one post each of Senior Consultant (Training 
Research) & Consultant A Excursion & Field Exercises) at Indira Gandhi National Forest 
Academy (18.05.2025 being a Sunday) is refixed till 05:00 PM on 19.05.2025. 
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Advertisement for Engagement of Contractual Personnel 

1. ~Tff'tfi~cr-r ~cfilGift, ~t;(IG-l ~~ q<1q:tfo1<11 l'rrhml'mT ~) ~ q(1q:tfoH11 ~:(WJUT~ ~ ~~l~l~vl ...:, 

~ ~ ) ~~ Pi41-.:il.J ~~~~~~I 
Applications are invited for the contractual engagement of Senior Consultant (Training 
Research) & Consultant A:(Excursion & Field Exercises) in Indira Gandhi National Forest 
Academy, Dehradun. 
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" 
~~I 
https://www.ignfa.gov. in/contractual-engagement 

The detailed terms and conditions and application form for contractual appointment of 
Senior Consultant (Training Research) & Consultant A:(Excursion & Field Exercises) can 
be downloaded from the website of the Academy from the link given below. 
https://www.ignfa.gov. in/contractual-engagement 
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ENGAGEMENT OF CONSULT ANTS 

Date: .04.2025 

IGNF A is functioning as the Staff College for the officers of the Indian Forest Service (IFS). The primary 
mandate of the Academy is to impart trainings with knowledge and skills to the senior and the commanding cadre 
of professional foresters in the country's civil service and assist and facilitate them to develop competencies in 
governance, administration and management functions related to the country's forest and wildlife resources and 
related environmental and ecological matters. Besides training the new entrants, the academy also provides 
competency enhancement trainings at different levels of seniority in the Indian Forest Service. The Academy is 
also expected to provide training inputs in the areas of forestry and environment to the professionals and 
representatives from other stakeholders. As a premier central training institute in the forestry sector, the academy 
is also called upon to share the national level responsibilities for collation and dissemination of knowledge 
resources and research related to training and building up of the capacity and competency of human resources in 
the country. 

To fulfil the mandate and undertake and perform the related tasks and to meet the responsibilities, the Academy 
requires the engagement of contractual services As per the approved guidelines dated 19/02/2021 where the 
Academy has been authorized to engage manpower, the academy thus invites applications for the posts of Senior 
Consultant, Consultant C and Consultant B for specialized functions and jobs to complement and supplement the 
available strength of regular personnel in government service available in the academy comprising faculty and 
non-faculty officers and staff as per terms and conditions given below: 

s. Category of No. Qualifications, Experience and Age Consolidated 
No Consultants of monthly 

Posts remuneration 
1 Senior Essential Qualifications: 

Consultant 
(Training i. Ph.D. or Masters' degree in Science, Social Rs 1,25,000/-
Research) Science or Humanities or Bachelor's degree in 

Engineering / Medicine / Technology / Forestry / 
Agriculture from a recognized university. 

ii. Minimum of 15 years of experience in Research/ 
1 Development / Design in academic / forestry / 

infrastructure/ industrial sector. 
Or 

Retired Government employee of the level of Grade 
Pay 10000/- (level 14) and above with experience and 
knowledge in the required field would also be eligible. 

Age limit: 65 years 



2 Consultant A 
(Excursion & 

Field Exercises) 

Essential Qualifications: 

i. Masters' degree in Science, Social Science or Rs 60,000/-
Humanities or Bachelor's degree in 
Engineering/Technology/Forestry/Agriculture as the 
minimum qualification as well as proficiency in basic 
Computer & IT enabled office skills. 

11. Experience in the relevant field for a period of more 
1 than 3 or in case of person with qualification of Ph.D. 

more than I year's post Ph.D. 
Or 

Retired Government Employees with (i) minimwn 
Grade pay of Rs. 4600/- and proficiency in basic 
Computer & IT enabled office skills. (ii) experience in 
the relevant field for a period of more than 3 years. 

Age limit: 65 years 

Interested and eligible candidates may forward their application as per the prescribed profonna at 
Annexure-111 along with the copies of educational qualifications, proof of age and experience, self­
attested copies of documents in support of essential/desirable qualifications, by Post addressed to 
Associate Professor (Administration), Indira Gandhi National Forest Academy. P.O New Forest, 
Dehradun, Uttarakhand (248006) within 15 days from the date of publication of this advertisement in 
Newspapers/lGNFA's Website, whichever is later. 

The envelope should be properly sealed and super scribed with "Application for the (Post Name) " 
as is relevant. 

Note: Applications received after the closing date or applications incomplete in any respect shall be 
liable to be summarily rejected. IGNFA, Dehradun shall not be responsible for any delay on the part of 
postal department for delivery of application even if posted before the last date. No representation 
against such rejection will be entertained. 

IGNF A reserves the right to Revise/Reschedule/Cancel/Suspend the process without assigning any 
reasons. The decision ofIGNF A shall be final and no appeal shall be entertained. 



Annexure-1 

Terms & Conditions for Engagement of Consultants 

1. Period of contractual engagement: 

1
· 01 Year, that may be extended by another year subject to requirement and satisfactory perfonnance. 11• The engagement shall be purely on Contract Basis. Consultants will not be entitled for any claim or 

right for continuing their assignment or regular appointment to this assignment/ post or any other post 
in IGNFA/ Government of India. 

2. Remuneration: 

i. The consultants shall not be entitled to any benefits like PF, Pension, Gratuity, Medical Allowances, 
HRA, TA, CCA, DA or any other allowance except for the consolidated renumeration mentioned in table above. 

ii. For outstation assignments, the expenses on travel, lodging and boarding etc. shall be borne by the 
Academy as per applicable rules and nonns. 

3. Selection: 

i. Mode of selection: The applicants fulfilling the eligibility criteria shall be shortlisted on the basis of 
qualifications etc. Shortlisted candidates will be called for interview to be conducted by a committee 
appointed by the Director, IGNFA. 

ii. The IGNF A shall not pay/ reimburse any expenditure for the purpose of attending the interview and 
shall not be liable to make any arrangement for lodging and boarding for outstation candidates. 

4. Tasks and Work Assignments, Attendance & Working days, Absence & Leave 

1. The consultants engaged / appointed on contract shall perfonn the duties of their professionaV 
vocational specialization and other related works as assigned by the Officer in-Charge or the officer 
assigned by the Academy. 

ii. Leave: 
a. Professionals/Consultants shall be eligible for 8 days leave in a single year of consultancy. 
b. The leave shall accrue to them on start of each month calculated from their date of joining on pro­

rata basis. 
c. Professionals/Consultants shall not draw any remuneration in case of his/her absence beyond 8 

days in a year (calculated on prorata basis). 
d. Un-availed leave in tenure of single year cannot be carried forward to next tenure of 1 year 
e. The intervening Saturday, Sunday, or Gazetted Holidays during a spell of leave shall not be 

counted against the 8 days leave. 



iii. Attendance and working days: 
a. The working hours of the Professionals/Consultants shall be same as a regular Government 

employee working in IGNF A. No additional remuneration shall be allowed for working 
beyond office hours or on Saturdays/Sundays/Gazetted holidays. Compensatory leave in such 
cases shall at the discretion of IGNF A. 

b. The attendance shall be marked in the Biometric system by the Professionals/Consultants. 
c. The working hours for consultants on regular working days of the Academy will be scheduled 

and notified by Academy from time to time. In case of occasional requirement of working 
beyond the scheduled period or on Saturdays/Sundays/ Gazetted holidays, or in case of special 
events and occasions, no extra-renumeration will be paid. However, compensatory leave in 
such cases shall be the discretion of the Officer in-Charge assigned by the Academy. 

d. The consultants shall mark their attendance in the biometric attendance system. 

5. Integrity Certificate: 

1. The Selected candidates shall provide integrity certificates from 2 references known to them. 

6. Conflict of Interest: 

i. The consultants shall be expected to display utmost honesty, secrecy, sincerity and good conduct while 
discharging their duties. In case, services of consultants is found in conflict with the interest of 
Government or unsatisfactory, their engagement will be liable for disconnecting without assigning 
any reason. 

ii. During the period of contractual engagement in the IGNFA, the consultant would be subject to the 
provisions of the Indian Official Secrets Act,1923 and will not divulge any infonnation gathered by 
him/her during the period of him/ her assignment to anyone who is not authorized to know the same. 

iii. A Self- undertaking shall be provided by the candidate to the effect that he/she has no criminal record 
or criminal case in any court pending against them. 

iv. In case of retired persons this engagement/ employment shall not be considered as re-employment in 
service. 

v. Person appointed on contract basis can be assigned works additional to the specific task for which 
appointed or their duties by the Director, IGNFA, as deemed necessary. 

v1. The appointment can be discontinued by the Director IGNF A during the contract period at any time 
without assigning any reasons. The appointee shall not have any claim, whatsoever for regular 
appointment on any position on the basis of contractual appointment. 



Annexure -II 
Indira Gandb. N f In . 1 a t0nal Forest Academy (IGNF A) is functioning as the Staff College for the officers of the /

1
an Forest Service (IFS). The primary mandate of the Academy is to impart trainings with knowledge and s ills to the senior and the commanding cadre of professional foresters in the country's civil service and assist and facilitate them to develop competencies in governance, administration and management functions related to th

e country's forest and wildlife resources and related environmental and ecological matters. Besides training ~he new entrants, the academy also provides competency enhancement trainings at different levels of seniority m ~e Indian Forest Service. The Academy is also expected to provide training inputs in the areas of forestry and environment to the professionals and representatives from other stakeholders. As a premier central training institute in the forestry sector, the academy is also called upon to share the national level responsibilities for collation and dissemination of knowledge resources and research related to training and building up of the capacity and competency of human resources in the country. 

To fulfil the mandates and undertake and perform the related tasks and to meet the responsibilities, the Academy requires the engagement of contractual services of professionals/consultants for some specialized functions and jobs to complement and supplement the available strength of regular personnel in government service available in the academy comprising faculty and non-faculty officers and staff. By engaging professionals in these roles, IGNF A aims to enhance its training ecosystem, foster research-driven learning, improve stakeholder outreach, and strengthen the practical exposure of officers in sustainable forest management. 

Terms of Reference (ToRs) for Senior Consultant: Training Research 
1. Objectives: The primary objective of this consultancy is to strengthen the training and research programs at IGNFA to meet the dynamic challenges of forestry, biodiversity conservation, and climate change. The engagement aims to bring expertise in disciplines aligned with the Ministry ofEnvironment, Forest, and Climate Change (MoEFCC) guidelines and ensure effective capacity building for Indian Forest Service (IFS) officers and other stakeholders. 

2. Anticipated Outcomes: The engagement of a Senior Consultant is expected to achieve the following outcomes: 

1. Improved quality and coherence of CIS projects submitted by probationers. 
11. Strengthened capacity of probationers and faculty in research methodology and academic writing. m. Enhanced output of the Research Cell, including research publications, policy briefs, and collaborations. 
iv. Documented training materials and resource toolkits for future training cohorts. v. Institutionalization of research mentoring and support mechanisms. 

3. Tasks & Responsibilities: 
1. Course of Independent Study (CIS): 
• Assist in designing, updating, and refining CIS guidelines, timelines, and evaluation frameworks. • Conduct training sessions/workshops on research methods, literature review, report writing, and referencing. 
• Review CIS proposals and provide detailed feedback to Probationers. 
• Support IGNF A faculty in evaluating CIS submissions and coordinating with external reviewers. • Develop a publication roadmap for high-quality CIS outputs in journals or as policy briefs. 
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Research Cell: 
Coordinate and facilitate the implementation of IGNFA's internal and collaborative research projects. 

Identify priority research areas aligned with the Academy's goals and national/international environmental agendas. 
Support preparation of concept notes, research proposals, discussion papers, status papers and project reports. 
Build linkages with academic institutions, think tanks, and forest research organizations for collaborative research. 

• Mentor young researchers associated with the Research Cell. 
iii. Capacity Building and Knowledge Transfer: 
• Organize training programs and workshops on qualitative and quantitative research methods, statistical tools, GIS applications, and science-policy linkages. 
• Develop knowledge resources, toolkits, or handbooks to support self-guided learning. • Create templates for research tracking, progress documentation, and peer feedback. • Provide hands-on training to IGNF A officers/faculty on research supervision and academic facilitation. 

4. Procedure for review of the work of Consultants after engagement 
• A Mon~hly Progress Report will be submitted by the consultant detailing activities undertaken, issues encountered, and plans for the next period. 
• Regular review meetings will be conducted with the Course Coordinator and the Faculty-in-Charge of the Research Cell. 
• A Mid-term Review will assess progress against deliverables and suggest course corrections, if any. • A Final Completion Report will summarize outputs, outcomes, and recommendations for future engagement. 
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Terms of Reference (ToRs) for Consultant A: Excursion & Field Exercises 

1. Objective: 
The Consultant will be responsible for providing expert support in the planning, coordination, and 
execution of training programs, field excursions, and practical forestry exercises. These initiatives will 
aim to build the capacity of officers at various levels in areas related to environmental conservation, 
sustainable forest management, biodiversity monitoring, and community-based approaches. The 
Consultant will play a key role in translating theoretical knowledge into practical, hands-on experiences 
through structured field-based training interventions. 

2. Anticipated Outcomes: The Consultant's engagement is expected to contribute to the following: 

vi. Well-Structured Field Training Modules: Development and delivery of forestry-related training 
content that aligns with national environmental and conservation priorities. 

vii. Capacity Building and Skill Development: Improved understanding and practical application of 
forest management techniques among participants. 

viii. Enhanced Conservation Impact: Strengthened ability of officers to apply field-based skills for 
better ecosystem management and decision-making. 

ix. Community Integration: Meaningful interaction with local communities to incorporate grassroots 
perspectives into training. 

x. Comprehensive Documentation: Production of detailed reports capturing methodologies, feedback, 
key insights, and future action points. 

3. Tasks & Activities: 
iv. Planning and Coordination: 
• Identify ecologically relevant sites for field training, ensuring alignment with learning objectives. 
• Coordinate with forest divisions, local authorities, subject matter experts, and stakeholders to 

facilitate site permissions and logistical arrangements. 
v. Development of Training Content: 
• Design need-based training modules on practical forestry and environmental topics. 
• Prepare supporting materials such as training manuals, resource kits, presentations, and handouts. 

v1. Facilitation of Field-Based Training: 
• Conduct and supervise field visits and excursions, ensuring active learning and engagement. 
• Deliver practical demonstrations on key forestry techniques including: 

o Biodiversity assessment 
o Forest mensuration 
o Forest biometry 
o Data collection methods 
o Forest survey techniques 
o Integrated watershed management 
o Wildlife monitoring and habita t analysis 

• Promote sustainable natural resource management practices through real-time field demonstrations. 

4. Community Interaction and Participation: 
• Organize community outreach sessions during field visits to foster environmental awareness. 
• Facilitate participatory discussions to capture local ecological knowledge and challenges. 
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5
· Documentation and Knowledge Sharing: 

• Prepare comprehensive training reports summarizing the approach, learning outcomes, feedback, 
and recommendations. 

• Maintain proper documentation of best practices, visual records, and case studies for future reference 
and replication. 

6. Capacity Building, Training and Transfer of Knowledge, if any 
Experience lying with Capacity Building, Training and Transfer of technology through conducting 
awareness programmes/seminars/workshops is preferable besides subject to technical suitability 

7. Procedure for review of the work of Consultants after engagement 
The performance of the Consultant shall be supervised by Competent Authority from time to time basis 
after the award of contract period. 



Annexure -III 
Indira Gandhi National Forest Academy 
P.O. New Forest, Dehradun, Uttarakhand- 248006 

Ref: Advertisement vide no./ 
Date: / / 2025 

RECRUITMENT OF CONTRACTUAL PROFESSIONALS 

APPLICATION FORM 

Post Applied for (in Block Letters) _______________ _ 

1. Name of the Applicant (in Block Letters) 
2. Father's Name 

3. Date of Birth I I 
4. Age as on DD/MM/2025 ___ years __ months 
5. Gender 

6. Permanent Address 

7. Full Postal Address for Correspondence 

8. Mobile No./ Phone No. 

9. E-mail ID 

10. Nationality 

11. Educational Qualification (Attach Self-attested supporting certificates) 

Name of 
Year of Total Academic 

Subject Board/University/ Marks Qualification 
Armv Passing 

Obtained 
Percentage 



12. Relevant work experience (Attach Self-attested experience certificates) 

Name of the Name of the Duration of employment/ organization/ exoerience Year of Salary Job Profile Designation employer From To Experience Drawn 

13. Other Professional Skills 

14. Training/Short Course attended 

15. Computer /Software Proficiency 

16. Any other relevant information you would like to share to support your candidature for the above post (Not more than 200 words) 
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17· Two References with addresses who know the applicant 

Referee 1 

Nam~: ------------
Address: ------------

Referee 2 

Name: ___________ _ 

Address: __________ _ 

18. Documents to be enclosed: Self attested (Please tick) 

i. Degree/ Diploma/Certificate ( ) 
ii. Experience Certificates ( ) 
iii. Age Proof ( ) 

DECLARATION 
I do hereby declare that I have carefully gone through the vacancy circular/ advertisement, and I am well aware that the information furnished here above is dully supported by documents in respect of Essential/Requisite Qualifications and Work Experience, submitted by me will also be assessed in the process of selection for the contractual engagement/appointment. 

The information/details provided by me are correct and true to the best of my knowledge and belief and no material fact having a bearing on my selection has been suppressed/ withheld. I acknowledge and agree with the terms and conditions including the leave norms of the contractual engagement/ appointment as advertised by the organization (IGNF A). 

I undertake to perform all the tasks, functions and duties to be assigned to me in the time during tenure and complete such tasks before getting relieved from the organization, in case I am contractually appointed/ engaged on the position applied for. 

I understand and agree that in event of any information being found false or incorrect/ incomplete or ineligibility being detected at any time before or after selection/interview, my candidature is liable to be rejected. 

Date: 

Place: 
Signature of Candidate 


